O DESEQUILÍBRIO ESFORÇO-RECOMPENSA E O COMPROMETIMENTO EXCESSIVO COM O TRABALHO EM DOCENTES DE

RESULTS AND DISCUSSION
had more than one job, 13.8% had more than two jobs and 5.2% worked at least in three places beyond the institution.
Paid duties were performed by 38.8% of the professionals.
Prevalence of quantitative variables
As for the effort-reward imbalance (ERI > 1), prevalence of 14.1% in medical faculty and 31.3% in nursing faculty has been identified with significant difference between groups.
Because of scarcity of researches in those categories, some other similar studies are presented with the following effort-reward imbalance: 22.8% in 
